ARCHEOLOGIST

DEPARTMENT OF THE ARMY
U.S. Army Corps of Engineers

Summary

This is a Direct Hire Authority (DHA) solicitation utilizing the DHA for Certain Personnel of the
DoD Workforce to recruit and appoint qualified candidates to positions in the competitive
service.

About the Position: You will perform work as an Archeologist to apply a thorough
understanding of accepted archeological theories and practices applicable to site surveying,
excavation, and field investigation.

Duties

e Review documents submitted by other agencies, and prepares review comments.

o Address civic groups, archeological societies, local and state officials, and non-
professional organizations, and prepares briefings on cultural resources for presentation.

o Conduct cultural resources investigations including records and literature searches,
archival studies, and fieldwork consisting of archeological surveys, test excavations, and
data recovery excavations at proposed construction sites.

e Research available archeological report data and State and Federal requirements to
determine the regulatory and procedural limitations on proposed sites of investigation.

« Confer with contractor prior to commencement of work to insure agreement on contract
provisions.

« Evaluate applications for permits, and the modification of permits, for activities on
project lands, involving navigation infrastructure or in waters of the United States.

« Recommend acceptance of completed work, or withholding of payments pending
correction of identified deficiencies. Reviews and cross-checks contractor's payment
estimate submittals.

e Review contractor's draft and final reports for adequacy and adherence to original
contract provisions.

Requirements

Conditions of Employment



« Position requires field investigations which include: walking over sites and to/from sites,
potentially in rough terrain; digging investigation test units with hand tools; and
monitoring investigations where digging is done with heavy equipment.

o Duties may be performed in inclement weather.

o Appointment may be subject to a suitability or fitness determination, as determined by a
completed background investigation.

Qualifications
Who May Apply: US Citizens

In order to qualify, you must meet the education/specialized experience requirements described
below. Experience refers to paid and unpaid experience, including volunteer work done through
National Service programs (e.g., Peace Corps, AmeriCorps) and other organizations (e.g.,
professional; philanthropic; religious; spiritual; community; student; social). You will receive
credit for all qualifying experience, including volunteer experience. Your resume must clearly
describe your relevant experience; if qualifying based on education, your transcripts will be
required as part of your application. Additional information about transcripts is in this document.

In addition to meeting the basic requirement in the education section, to qualify for this
position you must also meet the qualification requirements listed below:

To qualify at the GS-07 grade level, you must have:

Specialized Experience: One year of specialized experience which includes knowledge of
archeological, cultural, and historic factors, principles, techniques, theories, and methodology
and familiarity with pertinent laws and regulations, particularly regarding cultural resources;
experience with applications for permits. This definition of specialized experience is typical of
work performed at the next lower grade/level position in the federal service (GS-05);

OR

Successfully completed one full academic year of graduate level education in a field which
demonstrates the knowledge, skills, and abilities necessary to do the work of the position, such as
Archeology. (Note: You must attach a copy of your transcripts.)

OR

Claiming Superior Academic Achievement. In order to be creditable under this provision,
Superior Academic Achievement must have been gained in a curriculum that is qualifying for the
position to be filled, such as that identified in B above. Superior Academic Achievement is based
on: - (1) Class Standing - You must be in the upper third of the graduating class in the college,
university, or major subdivision, such as the College of Liberal Arts or the School of Business
Administration, based on completed courses; OR- (2) Grade-Point Average (G.P.A.) - You must
have a grade-point average of either (a) 3.0 or higher out of a possible 4.0 ("B" or better) as
recorded on your official transcript, or as computed based on 4 years of education, or as
computed based on courses completed during the final 2 years of the curriculum; or (b) 3.5 or
higher out of a possible 4.0 ("B+" or better) based on the average of the required courses
completed in the major field or the required courses in the major field completed during the final
2 years of the curriculum.; OR- (3) Honor Society Membership - You may be considered eligible


https://acpol2.army.mil/chra_dodea/Transcripts.pdf

based on membership in one of the approved national scholastic honor societies listed by the
Association of College Honor Societies (https://www.achsnatl.org/). (NOTE: You must attach a
copy of your transcripts and/or verification of class standing for further verification.)

To qualify at the GS-09 grade level, you must have:

Specialized Experience: One year of specialized experience which includes conducting work
with cultural, historic, environmental, and archeological investigations, studies, and reports
related to Planning and Operations; preparing, coordinating, and reviewing reports and permit.
This definition of specialized experience is typical of work performed at the next lower
grade/level position in the federal service (GS-07);

OR

Successfully completed a master's or equivalent graduate degree or 2 full years of progressively
higher level graduate education leading to such a degree in a field which demonstrates the
knowledge, skills, and abilities necessary to perform the work of the position, such as
Archeology. (Note: You must attach a copy of your transcripts.)

To qualify at the GS-11 grade level, you must have:

Specialized Experience: One year of specialized experience which includes engaging in the
preparation, administration, and inspection of archeological surveys, archeological testing, and
excavation contracts; preparing the required documentation and

correspondence for compliance with Section 106 of the National Historic Preservation Act and
other federal directives; utilizing knowledge to conduct cultural resources investigations
including records and literature searches, archival studies, and fieldwork consisting of
archeological surveys, test excavations, and data recovery excavations at proposed construction
sites to determine and record the presence of archeological sites. This definition of specialized
experience is typical of work performed at the next lower grade/level position in the federal
service (GS-09);

OR

Successfully completed a Ph.D. or equivalent doctoral degree or 3 full years of progressively
higher level graduate education leading to such a degree in a field which demonstrates the
knowledge, skills, and abilities necessary to perform the work of the position, such as
Archeology. (Note: You must attach a copy of your transcripts.)

Education
Basic Education Requirement for Archeologist:

Degree: Bachelor's degree (or higher degree) that included 3 semester hours each in the
following course areas: (1) history of archeology; (2) archeology of a major geographical area
such as North America or Africa; (3) regional archeology, archeological cultures, or sites in a
specific part or portion of a major geographical area to acquire or develop a foundation for
regional specialization for professional development; (4) theory and methods of archeology
which include, but are not limited to, typology, classification, sampling, cultural evolution,
diffusion, dating, and analytical techniques; (5) archeological field school, to provide a basic
understanding of theoretical and practical approaches to research design implementation, field



preservation techniques, and report preparation by participation in actual field work; AND six
semester hours of related course work in: (1) geography, geology, or cultural geography; (2)
history, historiography, or historical archeology; (3) environmental studies; (4) scientific writing
(nonfiction English composition); and/or (5) surveying; AND archeological field school. (Note:
You must attach a copy of your transcripts.)

OR

Bachelor's degree (or higher degree) in anthropology (with emphasis on ethnology, physical
anthropology, or scientific linguistics), history, American studies, or a related discipline which
satisfies in full the educational requirements, provided the curriculum supplied academic course
work sufficiently similar to the requirements as shown in A above (including archeological field
school). (Note: You must attach a copy of your transcripts.)

OR

A combination of education and experience which includes college-level education or training
that provided knowledge equivalent to that described in A above, plus appropriate technical
experience or additional education. (Note: You must attach a copy of your transcripts.)

OR

Have four years of archeological work experience that demonstrates a thorough knowledge of
the fundamental principles and theories of professional archeology. The work experience must
have included archeology field experience, which may include that gained in an archeological
field school. Field experience should have included a combination of professional experience in
archeological survey, excavation, laboratory analysis, and preparation of written materials.
Applicants with such field experience should, after additional experience under the direction of a
higher grade archeologist, be able to demonstrate the ability to be a crew chief, directing the
work of others at a single location as a part of a larger archeological project.

FOREIGN EDUCATION: If you are using education completed in foreign colleges or
universities to meet the qualification requirements, you must show the education credentials have
been evaluated by a private organization that specializes in interpretation of foreign education
programs and such education has been deemed equivalent to that gained in an accredited U.S.
education program; or full credit has been given for the courses at a U.S. accredited college or
university. For further information,

visit: http://www.ed.gov/about/offices/list/ous/international/usnei/us/edlite-visitus-forrecog.html

Additional information

o Male applicants born after December 31, 1959, must complete a Pre-Employment
Certification Statement for Selective Service Registration.

e You will be required to provide proof of U.S. Citizenship.
e One year trial/probationary period may be required.
e Direct deposit of pay is required.

o Selection is subject to restrictions resulting from Department of Defense referral system
for displaced employees.


http://www.ed.gov/about/offices/list/ous/international/usnei/us/edlite-visitus-forrecog.html

« If you have retired from federal service and you are interested in employment as a
reemployed annuitant, see the information in the Reemployed Annuitant information
sheet.

e This is a Career Field (CF) 18 Engineering and Scientific position
o Multiple positions may be filled from this announcement.
o Salary includes applicable locality pay or Local Market Supplement.

e When you perform a Civilian Permanent Change of Station (PCS) with the government,
the Internal Revenue Service (IRS) considers the majority of your entitlements to be
taxable. Visit https://www.dfas.mil/civilianemployees/civrelo/Civilian-Moving-
Expenses-Tax-Deduction/ for more information.

o Payment of Permanent Change of Station (PCS) costs is not authorized, based on a
determination that a PCS move is not in the Government interest.

« Relocation/Recruitment incentive may be authorized for a highly qualified candidate and
an agency determination that payment is in the Government Interest.

o Ifincentives are authorized a service agreement is required.

« To ensure compliance with an applicable preliminary nationwide injunction, which may
be supplemented, modified, or vacated, depending on the course of ongoing litigation, the
Federal Government will take no action to implement or enforce the COVID-19
vaccination requirement pursuant to

Executive Order 14043

e Benefits

How You Will Be Evaluated

You will be evaluated for this job based on how well you meet the qualifications above.

Once the announcement has closed, a review of your application package (resume, supporting
documents, and responses to the questionnaire) will be used to determine whether you meet the
qualification requirements listed on this announcement.

If, after reviewing your resume and/or supporting documentation, a determination is made that
you have inflated your qualifications and/or experience, you may lose consideration for this
position. Please follow all instructions carefully when applying, errors or omissions may affect
your eligibility.

You should list any relevant performance appraisals and incentive awards in your resume as that
information may be taken into consideration during the selection process. If selected, you may be
required to provide supporting documentation.

Veterans and Military Spouses will be considered along with all other candidates.


https://portal.chra.army.mil/hr_public?id=kb_article&sysparm_article=KB0016277
https://www.dfas.mil/civilianemployees/civrelo/Civilian-Moving-Expenses-Tax-Deduction/
https://www.dfas.mil/civilianemployees/civrelo/Civilian-Moving-Expenses-Tax-Deduction/
https://acpol2.army.mil/chra_dodea/App_CK_list_external_1APR2019.pdf

Required Documents

The documents you are required to submit vary based on whether or not you are eligible for
preference in federal employment. A complete description of preference categories and the
associated required documents is in the Applicant Checklist for Public Announcements.

As described above, your complete application includes your resume, your responses to the
online questionnaire, and documents which prove your eligibility to apply. If you fail to provide
these documents, you will be marked as having an incomplete application package and you
will not be considered any further.

1. Your resume:

e Your resume may be submitted in any format and must support the specialized
experience described in this announcement.

o If your resume includes a photograph or other inappropriate material or content, it will
not be used to make eligibility and qualification determinations and you may not be
considered for this vacancy.

o For qualifications determinations your resume must contain hours worked per week and
the dates of employment (i.e., HRS per week and month/year to month/year or
month/year to present). If your resume does not contain this information, your application
may be marked as incomplete and you may not receive consideration for this position.

o For additional information see: What to include in your resume.
2. Other supporting documents:

o Cover Letter, optional
e Most recent Performance Appraisal, if applicable

e This position has an individual occupational requirement and/or allows for substitution of
education for experience. If you meet this requirement based on education you MUST
submit a copy of your transcript with your application package or you will be rated
ineligible. See: Transcripts and Licenses

NOTE: Documents submitted as part of the application package, to include supplemental
documents, may be shared beyond the Human Resources Office. Some supplemental documents
such as military orders and marriage certificates may contain personal information for someone
other than you. You may sanitize these documents to remove another person's personal
information before you submit your application. You may be asked to provide an un-sanitized
version of the documents if you are selected to confirm your eligibility.

If you are relying on your education to meet qualification requirements:

Education must be accredited by an accrediting institution recognized by the U.S. Department of
Education in order for it to be credited towards qualifications. Therefore, provide only the



https://portal.chra.army.mil/hr_public?id=kb_article&sysparm_article=KB0016278
https://www.usajobs.gov/Help/faq/application/documents/resume/what-to-include/
https://portal.chra.army.mil/hr_public?id=kb_article&sysparm_article=KB0016283

attendance and/or degrees from schools accredited by accrediting institutions recognized by the
U.S. Department of Education.

Failure to provide all of the required information as stated in this vacancy announcement may
result in an ineligible rating or may affect the overall rating.

How to Apply

To apply for this position, you must complete the online questionnaire and submit the
documentation specified in the Required Documents section above.

The complete application package must be submitted by 11:59 PM (EST) on
03/10/2025 to receive consideration

o To begin, click Apply to access the online application. You will need to be
logged into your USAJOBS account to apply. If you do not have a USAJOBS
account, you will need to create one before beginning the application
(https://apply.usastaffing.gov/ViewQuestionnaire/12699434).

o Follow the prompts to select your resume and/or other supporting
documents to be included with your application package. You will have the
opportunity to upload additional documents to include in your application
before it is submitted. Your uploaded documents may take several hours to
clear the virus scan process.

« After acknowledging you have reviewed your application package, complete
the Include Personal Information section as you deem appropriate and click to
continue with the application process.

e You will be taken to the online application which you must complete in order to
apply for the position. Complete the online application, verify the required
documentation is included with your application package, and submit the
application. You must re-select your resume and/or other documents from your
USAJOBS account or your application will be incomplete.

o lItisyourresponsibility to verify that your application package (resume,
supporting documents, and responses to the questionnaire) is complete,
accurate, and submitted by the closing date. Uploaded documents may take up
to one hour to clear the virus scan.

« Additional information on how to complete the online application process and
submit your online application may be found on the USA Staffing Applicant
Resource Center.



https://www.ed.gov/laws-and-policy/higher-education-laws-and-policy/college-accreditation/college-accreditation-united-states
https://www.ed.gov/laws-and-policy/higher-education-laws-and-policy/college-accreditation/college-accreditation-united-states
https://apply.usastaffing.gov/ViewQuestionnaire/12699434
https://help.usastaffing.gov/Apply/index.php?title=Applicant
https://help.usastaffing.gov/Apply/index.php?title=Applicant

To verify the status of your application, log into your USAJOBS account
(https://my.usajobs.gov/Account/Login), all of your applications will appear on the
Welcome screen. The Application Status will appear along with the date your
application was last updated. For information on what each Application Status means,
visit: https://www.usajobs.gov/Help/how-to/application/status/.



https://www.usajobs.gov/Help/how-to/application/status/

