Forester
Service Forester
Recruitment #012026-MGCF01-650100

1/22/2026 12:00:00 AM

2/4/2026 11:59:00 PM

Open Competitive

Yearly: $52,544.00

M37

13

8:00 am - 4:30 pm

Actual Vacancy

Regular

AGR/Agriculture/Forest Services

Redden State Forest: (18074 Redden Forest Drive, Georgetown, DE, 19947)

Talent Acquisition/Agriculture Administration

302-698-4500

Summary Statement

The Delaware Department of Agriculture is seeking to hire a Service Forester. This position provides expert
advice on woodland, wildlife, tree planting and watershed management. This position will develop forest
management plans for private lands at the county level and watershed management plans at the statewide
level. This position also provides specialized consulting services on the design and implementation of urban
tree programs, wildlife management or economic aspects of woodland ownership. This position will also assist
in state forest management throughout the state.



Essential Functions

Essential functions are fundamental, core functions common to all positions in the class series and are not
intended to be an exhaustive list of all job duties for any one position in the class. Since class specifications are
descriptive and not restrictive, incumbents can complete job duties of similar kind not specifically listed here.
e Provides expert consulting services on wildlife management, urban tree programs, economic
aspects of woodland ownership and watershed management.

e Inventories forest resources, identifies trees, predicts growth and marks trees for cutting.

e Assists in the sale of timber, provides landowners with contractor bid lists, writes proposed
contracts and oversees the work of successful contractors.

o Identifies types of insect infestations, tree diseases and recommends treatments.

o Identifies causes of poor soil, tree malnutrition and recommends treatments.

e Presents lectures, workshops, exhibits and slide shows to schools, civic and other organizations.
e Assists in fighting forest fires and operates specialty fire fighting equipment.

e Writes technical reports and articles.
Job Requirements

JOB REQUIREMENTS for Forester
Applicants must have education, training and/or experience demonstrating competence in each of the
following areas:

1. Possession of a Bachelors degree or higher in Forestry, Natural Resources or related field.

2. Six months experience in forest management including dendrology, forest fire behavior and
control, forest mensuration, timber harvesting, forest management plans, and using tools and
equipment such as prisms, clinometers and increment borers.

Six months experience in narrative report writing.

Knowledge of preventing, controlling and diagnosing tree insects and diseases.

5. Possession of a valid Driver's License (not suspended, revoked or cancelled, or disqualified from
driving).
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Conditions of Hire

Applicants must be legally authorized to work in the United States. The State of Delaware Executive Branch
participates in the Federal E-Verify system where the State will provide the federal government with each new
hires Form I-9 information to confirm that you are authorized to work in the U.S. For more information refer to
our job seeker resources.

Functional Capability Evaluation: Upon a conditional offer, you must take a Functional Capability Evaluation to
assess your strength and agility to meet the physical requirements of the position.

All applicants must read the detailed physical requirements for this position which is located
at https://statejobs.delaware.gov/explore/fce.shtml and the file is named (Regional Forester; Senior Forester;
Forester - Agriculture - Division of Forest Service).


http://www.delawarestatejobs.com/explore/job-seeker-resources.shtml
http://www.delawarestatejobs.com/explore/job-seeker-resources.shtml
http://www.delawarestatejobs.com/explore/job-seeker-resources.shtml
https://statejobs.delaware.gov/explore/fce.shtml

All new hires are required to report to the Statewide New Employee Orientation (SNEO) on their first day of
employment. Sessions are held at designated locations in Kent or New Castle County.

Benefits

To learn more about the comprehensive benefit package please visit our website
at https://dhr.delaware.gov/benefits/

Selection Process

The application and supplemental questionnaire are evaluated based upon a rating of your education, training
and experience as they relate to the job requirements of the position. It is essential that you provide complete
and accurate information on your application and the supplemental questionnaire to include dates of
employment, job title and job duties. For education and training, list name of educational provider, training
course titles and summary of course content. Narrative information supplied in response to the questions
must be supported by the information supplied on the application including your employment, education and
training history as it relates to the job requirements.

Once you have submitted your application on-line, all future correspondence related to your application will
be sent via email. Please keep your contact information current. You may also view all correspondence sent
to you by the State of Delaware in the “My Applications” tab at StateJobs.Delaware.gov.

Accommodations

Accommodations are available for applicants with disabilities in all phases of the application and employment
process. TDD users may request an auxiliary aid or service by calling (800) 232-5470 or by

visiting delawarerelay.com. You may also call (302) 739-5458 or email DHR_ADAConcerns@delaware.gov for
additional applicant services support.

The State of Delaware is an Equal Opportunity employer and values a diverse workforce. We strongly
encourage and seek out a workforce representative of Delaware including race, color, religion, age, sex,
national origin, disability status, genetics, protected veteran status, sexual orientation, gender identity or
expression.


https://dhr.delaware.gov/benefits/
https://statejobs.delaware.gov/
https://delawarerelay.com/
mailto:DHR_ADAConcerns@delaware.gov

	Forester
	Summary Statement
	Essential Functions
	Job Requirements
	Conditions of Hire
	Benefits
	Selection Process
	Accommodations


